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Televerde’s prison-to-workforce model prepares incarcerated women for careers through 
professional training and real-world experience. The following results reflect outcomes 
from women who transitioned from incarceration to the workforce over the past year.

©2026 Televerde. All rights reserved. www.televerde.com

Simple 3-step flow

Supported by the Televerde Foundation for reentry, career development, and stability. These outcomes are driven by real 
work experience inside, combined with the support needed to sustain employment a�er release.
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Train → →Real client work
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Work
Transition to employment

post-release

Transition

5 in-prison centers (AZ + IN) 30+ years operating model $14B+ revenue generated for clients

Key Results

Employed within 90 Days
88% $41,169

Average Starting Salary

Certified at Release
93% <5%

Recidivism

Key Outcomes
• 44 women transitioned to the workforce

Where They Work
• Sales Development, Marketing Ops, Demand Gen.
• Fortune 500, SaaS, and B2B companies.

“Televerde’s model is designed to mirror a real business environment, giving women the experience and expectations they 
need to step into professional roles a�er release."

Vince Barsolo, CEO of Televerde

Built in partnership with state and correctional leaders in Arizona and Indiana to reduce recidivism and expand 
workforce participation.


